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Reference No. Date:

DETAILS OF PLACEMENT OF STUDENTS
Session: 2018-2019
As per the records collected from the departments of the college and by the Office of
IQAC, the following students have successfully completed their degrees at the college and

got placement at different institutes or offices in the academic session: 2018-2019.

Program graduated

Name of Student placed rog frfm Name of the Employer

Dhruba Jyoti Borah B.A. Honours in Assamese izsn;ﬁandant. 26th AP (IR) BN, Mankachar,
Principal I/C, Dr. B.K.B. College,

Tumpa Borah B.A. Honours in Assamese Puranigudam

g Co-Ordinator, Kalaguru Junior Colle
Jyotismita Gohain B.A. Honours in Assamese Bamuni, Nagaon =
Kaustay Saikia B.A. Honours in Assamese Superintendent of Police, Nagaon, Assam

Senlor Manager-HR, M/S_ Annapurna

Mr. Chiraniib Bhuyan B.A. Honours in Assamese | Finance Pvt. Ltd., Area Manager, Annapurna
) Yy Finance Pvt, Ltd.: 708604:2;%

4th Assam Police Task Force Battalian,

Saurav Konwar B.A. Honours in Geography Howly, Barpeta, Assam
Himangsu Baruah B.A. Honours in Geography | 26th Assam Police (IR) BN, Mankachar
Uttam Das B.A. Honours in Geography | Bajaj Allianz Life Insurance Company Ltd,

Abinash Bharali
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Tribeni Timungpi, Ph,
' Don Bosco English Medium School,
6001076792, Email- B3.A. Honours In English
60010tribeni@gmail.com B _Kalhninurl. (-'.'hlplm"l. Nagaon
Jensing Kro, Ph, 9101773946, Don Bosco English Medium School,
Email- zensing2001 @gmail.com B.A. Honours In English Kathalgurl, Chapanalla, Nagaon
Surender Kumar Bhagat, Ph,
7290962089, Emall- B.A. Honours in English | PP g‘;‘rm; e
143 I1,com 2 ’

[ Mousumi Borah, Ph, 7605008620,
Email-

| 97mousumiborah@gmalil.com

B.A. Honours In English

Reglonal Manager-HR East, Ujjivan Small
Finance Bank Limited

Chinmoy Baruah B.A. Honours In Economics | V Mart, Assistant Store Manager
Pinki Gogol B.A. Regular Raglona’ Managar.FIR Eas, Uffivas Sinal
Biswajit Borah B.A. Regular mt:':gin mmr-ﬂu East, Ujjivan Small
Riku Sarmah B.A. Rogular 9th A.P. Bn, Barhampur(Nagaon)

Ath Assam Police Task Force Battalian,
Achyut Saikia B.A. Regular St Rireth Assam

ué&ué

(Dr, Abinash Bharali)

IQAC, Coordinator

Dr, B.K.B. College, Puranigudam

binash Bharali
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OFFICE Of THE I’RINCIPAI:

DR'B K.B. COLLEG& :

Vill+P. O Pu ramgudam, Nagaon-782141. (A ssam)
 Estd. 1967 0 i

- . I'hone: 8811886-(5-‘35

E-Mail: bkb,college@hoimail.com
Website: wwiv,bikbeoliegein

f)'j ro. L2A1C] Bok ﬁ[ﬂﬁ_%?_.o/g//jz_o) @) Date: 22 8/_@?

ol

Lid. Abdul Hashem
Urincipal 1n-Charge
Dr. BB, College, Puranigudam.

10
Miss Tumpa Borah £
Gereki, Rupahi, District: Nagaon, Assam.
Sub:  Appointment of Assistant Professorin the Department of Assamese.
idzdam,
You are hereby appointed as Assistant Professor in the Departmen: of Assamese o this
coilege on contractual basis for

a2 period of 89 {eighty nine) days only per month at

a fixed D3y of
Fs. Sf, JO; (five thousand) only against college post.

‘fou are hereby informed to join on or before 24/08/2018.

Yours hrthfu”v s 1

Pl 2

N 238 L

(Md. Abdul Hashem n"p

_ Principal I/C, Dr, Bkg olJ.e im‘“‘;_.‘\_
Puramgudam l\agﬁ% L »Yph
i ‘.\5(51
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O Ku warlta! Nagaan,Assam
ESTD.2019 A : 3
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. APPOINTMENT ORDER.: £ i i i g‘\.';:n%.__.lﬂ_ %

l.)EAR R R ll:_.'_“ e 4 e
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With rc,ﬁ:rcncc to your aI ]1cagan on_ e Q \’,L \9/ e '1rc PJL‘"SCd t° ﬂPP"m’
You as _CE ?h . L 4'!-_? in our Collcgc. F‘o!lowmg are the terms énd
conditions!” " e AR T g g H :
= i iR ! )

¢

L Your apﬁc‘nntment wﬂl bL ior: temporary bas1s ‘for 'a:.pm'*'idd-froir-

2 You “skall be pa'.d a cansolidated salary of
month. Itwill be increased 10% aler every year,

3..The schonl authorities ‘reserves - the. Fight to terminate your _

service anytime 'during .this period ' if: your ~performance ang
behavior in the school is'not found to be satlsfactory. At B

. Bel‘ore leaving the ser\ncc you have Lo give a mnirrum oF one
month's notice.

5. You 'may have to he]p g schoo? authont:es _' arrange-' -re'lat:ec Prie

activities as and when required

G. ICT Group will provide ‘Rs. 50000/- (Rupees | Fi fty Thousand)
acmdenta{) insurance policy after 01" year of your service:

7. Jurisdiction of cases arising out of dis putef in this regard will
rest with Nagaon, Court only. / . .

Please sign and return thc duphcnlc of lhl t]:pdinli'ncul ordcr'a_is__tokcn of your

acceplance. 3 pERR b7 b et '4'."'3 y ] . Rk e d4
Wish you all the success in this noble \_'c:n_t'urc. ’ : Sy i

LR Bt IS 30 R ? ;J

A . I :T i | % o! l?\ QLM_
Co-Ordinator ; , dHe bzg,natum §
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vy OFFICE OF THE SUPERINTENDENT OF POLICE
e is” Tl ,NAGAON:::ASSAM.L

s

| Mémdio: RJComp!2018/266/Apptt/Pt 11/ 15?5/ Dated hfagaon the _&df{/ 2019.

APPOINTMENT LETTER
b oh - R r‘%i’;f?f e LR

Sri Kaustav Saikix,

S/O- Lt Pradip Kr. Saikia
Vill.- Bhotaigaon

p PO-  Urtagaon

PS- Va;_,aon

Dist.- Nagaon, Assam.

As recommended by the DIC Nagaon conveyed vide Letior No.
NRA612015/33 Dated 07-10-2016and approved by the SLC. Assam Guwahati conseyed by
the Asst’. Inspector General of Police (W & S), Assam, Guwahati wvide Memo No. Welfare -
Comp / Apptt / 435/146, did. 18- 01-2019. you have been sclected for appointment 25 AB
Consizble on compass:onatc ground in thc P B. of Rs. 14000/~ to 49,000/- plus Gruzde ray Rs3

S600% Slong with other J”v“.ﬂ.cu; as per Rule subject 10 the 1ol lowis 14 condition

1. Your appointment 55 purely on femporary fasis anl will be Labie o

FEALS e A -

discharged without any prior notice or 2 ZSSIENINg any reason thereeo!,

2. You will be liable to be discharged wit! mul notice if you are tound
- unstijtable and indiscipline.
3. Your appointment will be governed by the Mew Pension Rules under Crove.
Notification No. BW-372003/P1-11/1 d.ucd 25.01.2005, :

You should repont 41 Police Reserve, Post

Nagaon PJ' yYour appointment for t,¢ o
S . 3 " 4
witkin 74scven) days from rece:pt of this letter. J

o eh ‘/ 5 : 4 . - e
oA e s gv 4 s T AT
& 2 'f fﬂ,i.:' ;t ; rg ?; i ,&_- g i;_‘_‘ ..‘.‘ : _“i‘-
{ P M ETRY Re e E rfw e 4:.&%1- i q,; Ak .f AR K 3 i
o %Y o ? *P s _ | zé 2 N
i 1 5 TEEE & ."’ " F . . _' & | K
gy T SR S5 Supetin cndcntanoﬂcc'.

(;, gaon, Assam

,(
|
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GROWING TOGETHER

v
| il b
l"_uf_;lnr.'u'||:1) Whuyan
F-Puranigucam ., PO- Puranigudam S
y 1]
19T Magsar (Assim) b 1’;'
- 4

OFFER LETTER

Dear Mr. Chirandil ,

L3

T

fo cxirned thie fe II[_-h”.r .;{[(-rh

[ employment to you on bel_f!.l "af Annapurna Finance Put Ltd., fusiher @ the
s you have fad wath ws You are appointed to rhe posménﬁ:ld Cradit Officer in Gogamaikh ard you

A ity S 3070312009 under the fallowing terms and condisions, filing to which the offer scands cans fed

Y, # $ MOrYing as

that on e gl eatien ol serqares du!‘ll"la the l.r.nning perlod.

o ap ¢ ” { g

§ S Twety “rontr s

r A W )""_ e T

catited for any kind of ncentives during the trainlng period.

eratled for aay bind of leave except sick leave during the tramng periord

- S | Sl S

snie of re DU Lo your cenceined Branch Offices.
I e,
ré

ey leave even waen it will be to your credit.

1¢les Fer o

. . e -
e for two months from your date of joining with us and after successful completicn ef your
s e far the above denznated post will be conlirmed. You have to serve | month of agus. geroc or

2. you will be paid consolidated amount of Rs. 8000/- (Rupees Eight Thows snd Only)

Area Manager, Contact Number: 708604 1502 %o joining and lor ar g fucrlor infermose aesainrg

copbuan of your probation period -,ur.c.cessiully you will receive 8 written communication about your cerfsmation of
1 ZFPL Tou ave (o aerve two months notice period or salary in licu of that on resignation of servicés alter your
It wall Be thie discretion of tie managenient to relieve you carlier than the expiry of notice period. I that event

ne enntlec to salary for the unexpiced period of notice. It iz made clear that during the notice period yo

~ill ror ke

e rthes araneh as per the requirement of the company which will be decided by vour conecrped

o srent wall be further subject to the verification of your credenuals, testmaonials and ather particulars s e e ed Ly
oot g apphcation at the nime of your appointment. In case it comes to the notice of the Management char the carticulars
Dran by O IR YOUT ADPOINUNEN A Ere wiolg or concealed, your appomtment shall be rendered void abimito and w L rhe=efare.

car Aveeed cancelled automarical y

N5t upan year absorntion in the employmeat of the Organization and your services will be governed in accordance with AFPL
Ceoduct. Draipline and Rules of the Organizaton (herein after referred to as Code of Canduct). The management reserves ics

cat e arnend its conduct rules from tme Lo Lime

v st osy of wveprite. fravad. fmancal loss redated ssues of the saff rhe copnzance <hall
§ £ Yerhen (R g Ay

st ene snatfane < cshe will be hable to face the Court proceecings 4t 2nv p

you are apruable (o the aforesaid terms ard conditions, please return the duplicate copy of this letrer with ye
Carsor, signslpng pous acceprance thereol

.
H

e a2 tonte oA s

Cours Sucere y,

for MIS. AHEAPURNA FINANCE PYT.LTO. e

C
-
L

.
£

§
reatan Dol ysish Sahoo
Cenior Mansger-HE)

“ur patasere 1o Rave you in our Organization and we sincercly hope that your close collaboration with our Organizs

¥k e

s@ETature

v sall be

Ceanned b, e -












Bajai Allianz Life Insurance Company Limited

Sevial No:
Date: 27-SEP-Z018

Agency Appointment Letter
Shri / St / Kum. Uttarm Das |
IC Address — .Noar Shiv Mandir
Mahrol Road
Nagaon Assam 782003

Dear Sir / Madam,

Re: Your appointment as an Insurance Agent (IC) of Bajaj Alllanz Life Insurance Company Uimited.

The Company Is glad lo engage you as an Insurance Agent (IC) from the date of this letter, subject to the following
terms and conditions

1. Your Agency Code (IC code) Is ABLIC1003094156 In all future correspondences you will mention this Agency Code.

2. Sales Manager/Busineoss Development Manager/Agency Development Partner (ADP)/Relationship Mansger
(RM)/ Premier Business Assoclate (PBA)/Branch Manager.

¥ou shall be attached to the unit of Mr. / Ms. SURENDRA KUMAR SHARMA. Sales Manager/Business
Development Manager/ADP/RM/PBA/Branch Manager. The Company reserves the right to detach any Insurance
Agent (IC) from the unit of the Sales Manager/Business Development Mansger/ADP/RM/PBA/Branch Manager
specified herein for reasons to be recorded in writing. The Company may attach you with another Sales
Manager/Business Development Manager/ADP/AM/PBA/Branch Manager after such detachment. On account of the
exigencies of business, the Company may ask you to work with any other Unit of any other Sales Manager/Business
Development Managoer/ADP/RAMNM/PBAS/Branch Manager or any other person the Company deems fit.
3. You shall at all times be bound by the Guidelines on Appointment of Insurance Agents, dated 15th April, 2016 issued
by the Insurance Regulatory and Development Authority of India ("IRDAI™) as well as the Policy approved by the Board
of Directors of the Company on appolntment of Insurance Agents and all other circular/guidelines/rules/directives
spplicable upon Insurance Agents, as may be notified/amended from time to time by IRDAI and/or the Company.
4. You shall at all imes while working as an Insurance Agent (IC) with the company hold a valid identity card issued by
":w Company for acting as an Insurance Agent {IC). Your functions as an Insurance Agent (IC) shall be as under.

1 t and procure life insurance business every year, which shall not be less than the minsnum business
a) You zhall zolicit & ag norms) prescribed by the Company from time to time. Al present, the minimum business
BABTROLES NOT IS t:’:_'_“,.m_.d for cach agency year is given as part Il of Annexure A of This Letter.
EURranias NoOrms p. Iife Insurance business you shall take Into consideration the ds of the prop /Life 1O be
213«?5?3?3?5 I::uwflﬂ:elr\d his/her capacity lc:'.g:z the premium. You shall not solicit and procure insurance business

rinsur .

without personally mesting ::;:,"::f;;::wn with regard 1o the proposer/life to be assured before recommending
€) You thatl make Sl resson g the primary point of contact, shall BrNg to the notice of the company through the
propmatl;ﬂr'r‘»‘;':::::rln::;;:"o’;w circumstances which mlr adversely affect the risk to be underwritten and shall also
=t > .

Indl icate whether the ife assured/prospect is a Politically Exposed Person (PEP) by making all reasonable enquiries

about the hfe assured/prospect. Il KYC documents and other dacuments, Including documents required in
d) You shall also collect “..T.’.n'é‘c'?ﬂ"n: :orms of the Company. required for underwriting of the proposal for Insurance
mg'.f‘"“ n‘thrl‘:’:\?“-'. of the Company any adverse Information or media report of the life assured/prospect known
and bring 1o the

10 vy, Iy the full first Premium required for the acceptance of the proposal and the

&) You are authorized 1o ‘.?’,:::f:l::g‘:.n;'deduﬂmns whatsoever with the company on the same day or not later Than
should be deposited in uuordlﬂ"’ with provisions of Section GAVE of the Insurance Act. You shall be responsible for
Z4 hours of collection in acc rising out of delay in deposit. You are not authorized to collect any money. other than

.':bv ?rmtc‘r:{f;:,;?lfm?:?:ﬁmms; or accepl any rnisk for or on behall of the Company.
wehsat bs v

& vesd office: GE Plaza, Alrport Aoad, Pune 411 006. Tel (+91 20) 6602 6777 Fax (+91 20) 6602 6789

Yokl feme Mo i & TIe 1. L .
020 30SE70R8 Tl e o

Ragd.
Casararmms Vet lve
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DON BOSCO ENGLISH MEDIUM SCHOOL
KATHALGURI, CHAPANALLA, NAGAON (DT) ,ASSAM-782135

EXPERIENCE CERTIFICATE

This is to certify that Mr.Jensing Kro worked as an Asst.Teacher in Don Bosco
School Kathalguri from December 2018 till December 2020. He is a person who
proved his commitment through hard work and efficiency. He is a dedicated
person with vibrant enthusiasm.

In addition to that it is remarkable to mention that he bears a good
character.He has been very helpful and dedicated throughout his period served in

Don Bosco School. We do wish him all the success for his future career.
DON BOSCO SCHOOL
Kathalguri
vate2 (/2] 2020

ooooooooooo

Mr.Abin Sebastian

(Headmaster Don Bosco School)

KATHALGORA

e W WYY IV I W W Wl\"‘



Jan 14, 2019

SURENDER KUMAR BHAGAT
Delhi

Subject: Appointment Letter

Dear SURENDER KUMAR BHAGAT,
Welcome to SBI Card family.

We are pleased to offer you the position of Associate — Analysis, Alternate Reviews, Risk Management at
Band 6.

You will be reporting to Anil Kumar Pandey, Manager — Investigations, Alternate Reviews.

This position will initially be based in GURGAON_(DLF_T-C)_IN, SBI Business Process Management
Services Private Limited but is assignable anywhere in India.

Your compensation is indicated in the Total Rewards Summary attached as Annexure A. This appointment
is subject to the Terms and Conditions of Employment and the Employee Innovation and Proprietary
Information Agreement also attached as Annexures B & C.

Please confirm your acceptance of enclosed Terms and Conditions of Employment and the Employee
Innovation and Proprietary Information Agreement to HR Ops team.

On behalf of the Company, | wish you every success in your position and trust that our relationship will be
long and mutually rewarding.

Yours sincerely,
For SBI Business Process Management Services Private Limited

Vivek Sharma
SVP - Talent Acquisition
Signed on Jan 14, 2019 at Gurgaon

Enclosures:

Annexure A Total Rewards Summary

Annexure B - Terms and Conditions of Employment

Annexure C — Employee Innovation and Proprietary Information Agreement
CC: Payroll / Personal File



Annexure A

COMPENSATION DETAILS

Designation: Associate — Analysis, Alternate Reviews Function: Risk Management

Components [Description Rs/Annum

Basic Salary This amount is paid to the employee along with the monthly payroll and is fully 116000.00
taxable.

House Rent This is paid on a monthly basis along with the salary. Tax—concession on HRA
lis provided, subject to submission of appropriate rent receipts and in 69600.00

Allowance : B :
accordance with prevailing IT regulations.

Special . 2 ;

Allowance The same is payable along with the monthly payroll and is fully taxable. 90480.00
The Employees Provident Fund Scheme is administered externally by the

. Regional Provident Fund Commissioner (RPFC). This is employer's

Provident FUNd contribution to the Scheme and does not form a part of Gross Salary. 13320.00
Employee's contribution is deducted from the Basic salary.

Cost 290000.00

to Company

For SBI Business Process Management Services Private Limited

Vivek Sharma

SVP - Talent Acquisition

PS: The contents of this letter and the enclosed offer are company confidential and privileged and should be

treated as such.




NANCE BANK |

B 11)]1VATI SMALLFI

Dear Mousumi Barah,
subject: Your Appointment in the Bank's Service

Customer Relationship Officer w
from other Service Rules and canditi

e are pleased to
ons that

Congratulations|
the Bank for the position of

Further to the selection process undertaken by
and conditions apart

offer you appointment as per the pelow mentioned terms
are applicable or may become applicable from time to time:

| Position Offered BT L A3 S | customer Relationship Officer

e ———————— | S :
Compensation {Annual Cost to the Company; Break up as pef 1,56,000/-{INA One Lakh Fifty six Thousand Only |
Annexure B) (INR) e mar el e
Period of Probation (Months) giis | | 3 Months At
Place of Initial Posting Nagaon 1 —

Assistant Customer Relationship Manager
1" March 19 el

| Reportngeoc: A
Date within which you should join the service of the | Bank

The position offered is provisional, subject to:
a) Fulfilling the terms and conditions specified In Annexures
forming part of this offer letter (the contents in the sald Annexures s

A, B € and D (D applicable only for female recruits)
hall be deemed to have been Incorporated in

this offer letter),
b) you fulfilling all eligibility criteria applicable for the position,

¢] you being found medically fit,
d) you submitting the particutars specified in Annexure C hereunder,
nization):

e} (if you are currently in the employment of any orga
i)  you submitting proper relieving letter or no due certificate issued by the current employer, and
‘) with the Employees’ Provident Fund Organization compliant with

ii) your Universal Account Number (‘UAN
Aadhaar particulars. If your existing UAN is not Aadhaar compliant and you shall not fall under the term
Excluded Employee within the meaning of Employees’ Provident Fund Scheme, 1952, you should make the

UAN Aadhaar compliant before the date of joining.
On your date of joining, please report to Officer - Employee Engagement- Palash Protim Duarah at Office: lorhat Area

Branch: MG Road, infront of Jorhat Public Bus Stand, Jorhat-785001..

If, due to any reasons, you are unable to join service of the Bank on or before the date mentioned above, the
communication in writing stating such reasons should be served on the Bank at least 7 (Seven) working days prior ‘I:) the
scheduled date of joining mentioned above. In the absence of serving such communication, this offer letter will be

treated as revoked on the date mentioned above,

If the terms and conditions comtained herein are acceptable to

: you, please convey your uncanditional acceptance
“hq‘:luumnfﬂﬂs offer letter and sending the same to the undersigned so as to reach him on utpt::fou::
March 2019. [ we do not receive your unconditional acceptance within the above mentioned date, this offer letter will be

ot "' Ujjivan Small Finance Bank Limited. Looking forward to a successful and significant association with you

M Bt L. Pt Mo 2968, X g Ry Vilage, Shadi s
- n.l.?._muumum 4
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PRICE "LESS" FASHION

VMART/HR/OFFER/Aug/18/25
Date: 28" Aug 2018

Offer Letter

Mr. Chinmoy Boruah
vill-Jalahgaon,P.0 Halowagaon,PS. Samaguri
Distt-Nagon, Assam-782141

Mr. Chinmoy

This has reference to your application date 25" Aug 2018 and subsequent interview
you had with us, for the position of “Assistant Store Manager” in our organization.

We are pleased to confirm the offer of employment for the position of “2ssistant Store
Manager” on terms and conditions mutually discussed and agreed.

Further your employment in the firm is subject to satisfactory verification of your
certificates, testimonials and personal particulars/ credentials. In the event that such
verification or background check reveals any discrepancy, your services are liable to be
terminated forthwith without any notice or compensation.

Your salary structure is documented in annexure attached with this letter.
On joining you will be required to furnish the following documents:

a) Latest Passport size photograph (3Nos,).

b) Birth Certificate / School Leaving Certificate showing date of birth.

c) Aadhar Card.

d) Educational Qualification Certificates.

e) Service Certificates of your previous jobs.

f) Relieving letter and Experience Certificate from your present employer.

g) Last drawn Salary Slip / Certificate showing monthly salary and Annual benefits,
from the present employer.

You shall join the services of the Company on or before 03" Sept 2018 and we shall
appreciate your confirmation of acceptance cf the above offer latest by 30" Aug 2018
and Non-acceptance before the stipulated date shall make this offer redundant
automatically.

Our detailed letter containing terms and conditions will be given to you on your joining.
Please return the enclosed copy duly signed as a token of your acceptan-e of the letter.

Yours faithfylly,
‘}\\‘\9/
Anjali Goel
(AVP-HR)
Accepted

(Signature)

V-MART RETAIL LTD.
CIN- L51909DL2002PLC163727

Corporate Office : Plot No. 862, Udyng Vihar, Industrial Area Phase V, G 3

. i i ase V, Gurgaon - 122 016 (Hz

e Tel. : 0124-4640030. Fax No. : 0124-4640046 Email ; info@vmart.co.in \g\febsale WWW. }mgrr:iga:;
egistered Office : 610-611, Guru Ram Dass Nagar, Main Market, Opp. SBI Bank, Laxmi Nagar, New Delhi - 110092



VMART/HR/AL/Sep/18/9 PRICE "LESS" FASHION

Datz: 03-09-2018
To,
MR. CHINMOY BORUAH
Jalah Gaon, Halowa Gaon
Samaguri Nagaon
Assam

LETTER OF APPOINTMENT
Dear Mr. BORUAH

Further to our letter of offer of appointment dated ‘28-08-2018', we are pleased fo appoint you
in our Organisation on the following terms and conditions:

1. Appointment/Designation
You are being appointed as ‘ASM’ w.e.f. '03-09-2018’,
2. Salary & Perks

You shall be entitled to the Salary, Perks & Benefits as per Annexure atiached to this
letter.

3. Job Responsibilities

Your duties will be such as may be assigned to you from time to time. You shall abide by
such rules and regulations, directions, instructions or orders of the Cormrpany, in this
regard, as are issued or communicated from time to time.

4. Probation

You will be on probation initially for a period of six months. Your probation period is liable
to be extended for a maximum period of six months by three months at a time, at the sole
discretion of the Management

During the probation this appointment shall be terminable from either side by giving 14
days notice only.

5. Confirmation

After successful completion of your probationary period or extended probat'onary period,
your services will be confirmed in writing. Your services will not be treated as confirmed
unless a communication to this effect is issued to you in writing.

6. Transferability

6.1 Your services can be transferred from one job/position to  another, from
one department to another or from one location to another or vice-viersa, whether
existing at present or to be set up in future anywhere in India.

6.2 In such a case, you will be governed by the rules, regulations and orders as
applicable to the establishment to which you have been transferrec to, including
such conditions and rules covering Working Hours, Leave, Hol days Salary,
Allowances and perquisites.

V-MART RETAIL LTD.
CIN- L51909DL2002PLC163727

Corporate Office : Plot No. 862, Udyog Vihar, Industrial Area Phase V, Gurgaon - 122 016 (Haryana)
Tel. : 0124-4640030, Fax No. : 0124-4640046 Email : inffo@vmart.co.in Wabsite : www.vmart.co.in
Registered Office : 610-611, Guru Ram Dass Nagar, Main Market, Opp. SBI Bank, Laxmi Nagar, New Delhi - 110092
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7. Relinquishing Services PRICE "LESS" FASHION

In case you absent yourself from duty continuously for 8 days or more, you shall be
deemed to have left and relinquished the service on your own acccrd and such
relinquishment of service shall be deemed as a repudiation of the contract cf employment
by you and not a termination of services by the Management. In such circumstances, the
Management will have the discretion of adjusting salary against the notice period of such
abandonment.

8. Terminating/Relieving

Either party to this arrangement may terminate the contract of employment by giving one
month's notice in writing.

In the case of probation, the notice period on either side would be fourteen days.
However, at the sole discretion of the Management, the resignation may be accepted with
immediate effect subject to payment of notice period.

In the event you submit the letter of resignation, the same cannot be withdrawn unless so
permitted by the Appointing Authority.

9. Other General Terms of Employment

81 In consideration of the Company's imparting you training, exposing you to vital
and significant business information, trade secrets, divulgence thereof could
adversely affect the interests of the Company and hence you will not, during
your employment with the company in terms of this letter (except so0 far as may
be proper in the ordinary course of business and in the inlerest of the
Company) or at any time thereafter divulge any information t> any of our
competitors, suppliers, customers and dealers in any way whatsoever relating to
the Company or its business and/or any of its customer and/or any other
information, data and/or any sketches, drawings, specifications et:., which may
come to your knowledge relating to the Company's business in the course of
your employment. You shall always maintain strict secrecy regarding any
technical or other business information gained or acquired by you or imparted to
you in the course of or after your employment. Any violation in this regard will
make you liable for attendant consequential actions against you including
termination without any further reference on the subject for which you will be
solely responsible.

92 All discoveries, inventions and designs of equipment and methods, which you
may cause or come across or come in possession of during the course of your
employment, shall be the property of the company. You shall always maintain
strict secrecy regarding these and should not divulge any information relating
thereto to any of our competitors, suppliers, customers and dealers during & after
your employment with the company.

9.3 You will not, during or at any time after the termination of your em»sloyment with
this company, either on your own or on behalf of any other person, firm or
company canvass, solicit or entice any of the company's customer or any other
employee working in the company. In case you induige in such typ2 of activities.
this will be treated as a breach of the terms & conditions of letter of appointment.

9.4 You will not carry on or be concerned with any business on your own or on
behalf of anyone else directly or indirectly nor shall you take on any other
business or be associated with any other business with or without
remuneration during the course of your employment with this company You shall

V-MART RETAIL LTD.
CIN- L51909DL2002PLC 163727

Corporate Office : Plot No. 862, Udyog Vihar, Industrial Area Phase V, Gurgaon - 122 016 (Haryana)
Tel. : 0124-4640030, Fax No. : 0124-4640046 Email : info@vmart.co.in Website : www.vmart.co.in
Registered Office : 610-611, Guru Ram Dass Nagar, Main Market, Opp. SBI Bank, Laxmi Nagar, New Delhi - 110092



9.5

9.6

97

9.8

9.9

9.10

9.1

PRICE "LESS" FASHION
abide by such rules and regulations of the Company as may be there‘ in force from

time to time.

You shall at all times maintain absolute integrity and devotion to duty and conduct
yourself in a manner conducive to the best interests, credit and prestige of the
company.

You shall not, at any time, work against the interests, credit and grestige of the
company or commit any act which is unbecoming of an employee. Any act
against the basic and universally accepted understanding or any violation of any
of these norms of behaviour on your part will be viewed as misconduct and
management will be competent to take disciplinary action against you.

You shall not enter into any financial relationship or receive any financial help or
accept any favours or assistance of any kind, except in connection with and for
the benefit of the Company's business, from any suppliers, customers and
dealers of the company.

This appointment will cease immediately, if any of the statements made or
particulars given in your application/employment form are found to be false or
incorrect in material particulars.

This appointment letter along with the Annexure shall form thz contract of
employment between you and VMART RETAIL Limited, which shall be referred to
as “The Company”

Failing to observe any of the conditions of service, including those s>ecified in the
rules will amount to the misconduct of “Wilful" disobedience of a1y lawful and
reasonable order of a superior.

In case of any dispute of whatsoever nature between you and the Management
arises, the same will be referred to an Arbitrator who shall be Company Secretary
of the Company whose decision shall be final and binding upon the parties. The
Arbitration proceedings shall be held at registered office of the Company at V
Mart retail LTD, New Delhi in accordance with the provisions of Indian Arbitration
& Conciliation Act, 1896.

The courts in New Delhi alone shall have the jurisdiction in this regard.

This appointment is based on the information given by you to us in your
application/employee data form and shall be considered null and void if any
material error/suppression in the Company'’s opinion is discovered herein at any
point of time.

If the above terms and conditions are acceptable to you please sign on each page of the
appointment letter.

Thanking you,

Yours faithfully,

For V Mart Retail LTD

Mleel

(AUTHORISED SIGNATORY)

V-MART RETAIL LTD.
CIN- L51909DL2002PLC 183727

Corporate Office . Plot No. 862, Udyog Vihar, Industrial Area Phase V, Gurgaon - 122 016 (Haryana)

Tel. :

0124-4640030, Fax No. : 0124-4640046 Email : info@vmart.co.in  Website : www.vmart.co.in

Registered Office : 610-611, Guru Ram Dass Nagar, Main Market, Opp. SBI Bank, Laxmi Nagar, New Delhi - 110092
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UJJIVAN SMALL FINANCE BANK

Date: 9" July 2019
Dear Biswajit Borah,

Subject: Your Appointment in the Bank’s Service
Congratulations on your selection in Ujjivan Small Finance Bank!

Further to the selection process undertaken by the Bank for the position of Customer Relationship Officer we are pleased to offer
you appointment as Customer Relationship Officer subject to the below mentioned terms and conditions apart from other Service
Rules and conditions that are applicable or may become applicable from time to time:

Position Offered Customer Relationship Officer

Grade ulB

Compensation (Annual Fixed Pay; Break up as per Annexure B) (INR) 1,56,000/-( INR One Lakh Fifty Six Thousand Only )
Compensation (Annual Cost to the Company; Break up as per | 2,65,200 (INR Two Lakh Sixty Five Thousand Two

Annexure B) (INR) Hundred only)
Period of Probation (Months) 6 Months
Place of Initial Posting Nagaon
Reporting to ACRM

ate within which you should join the service of the Bank 12" July 2019

he position offered is provisional, subject to:

a) You fulfilling the terms and conditions specified in Annexures A, B Cand D (D applicable only for female recruits) forming
part of this offer letter {the contents in the said Annexures shall be deemed to have been incorporated in this offer
letter),

b) you fulfilling all eligibility criteria applicable for the position,

¢} you being found medically fit,

d) you submitting the particulars specified in Annexure C hereunder,

e) (if you are currently in the employment of any organization):

i) you submitting proper relieving letter or no due certificate issued by the current employer, and
i) your Universal Account Number (‘UAN’) with the Employees’ Provident Fund Organization compliant with
Aadhaar particulars. If your existing UAN is not Aadhaar compliant and you shall not fall under the term Excluded
Employee within the meaning of Employees’ Provident Fund Scheme, 1952, you should make the UAN Aadhaar
compliant before the date of joining.
On your date of joining, please report to Palash Pratim Duarah, Officer - Employee Engagement, Contact No-
6900180424 at Jorhat Area Office, MG Road, Infront of Jorhat Public Bus Stand, Jorhat-785001..
- Queries, if any, related to this offer letter may be addressed to : Palash Pratim Duarah, Officer - Employee Engagement,
Contact No- 6900180424 at Jorhat Area Office, MG Road, Infront of Jorhat Public Bus Stand, Jorhat-785001..

If, due to any reasons, you are unable to join the service of the Bank on or before the date mentioned above, the communication

in writing stating such reasons should be served on the Bank at least 7 (Seven) working days prior to the scheduled date of

joining mentioned above. In the absence of such communication, this offer letter will be treated as revoked on the date
‘nentioned above.

If the terms and conditions contained herein are acceptable to you, please convey your unconditional acceptance by signing the
duplicate copy of this offer letter and sending the same to the undersigned so as to reach him/her on or before 12'" July 20109. If
we do not receive your unconditional acceptance within the above mentioned date, this offer letter will be treated as withdrawn.

sincerely,

Welqome to Ujjivan Small Finance Bank Limited. Looking forward to a successful and significant association with you.
Yo
For Qjlifan Small Finance Bank Limited,

au

fk-Sur
Regional Manager — HR East
Encl: Annexure A {Duties); Annexure B (Entitlements); Annexure C (Joining Documents) and D (Maternity Clause)
I hereby unconditionally accept the offer and the terms and conditions.

Name :

Signature

Date:



UJJIVAN SMALL FINANCE BANK

ANNEXURE A

Benefits
All benefits applicable for the position shall be governed by the guidelines issued by Ujjivan Small Finance Bank Ltd. (‘Bank’) from
time to time. The Bank may vary, modify or amend the guidelines from time to time and give notice thereof to the employees,

Probation

You shall be on probation for a period of 6 (Six) months from the date of joining the Bank. The said period of probation may be
extended by the Bank for such further period as warranted at the absolute discretion of the Bank. On successfut completion of the
probation period to the satisfaction of the Bank, the Bank may confirm you in services in accordance with the policies and
procedures of the Bank. The Bank reserves its rights to conduct background verification, antecedent checks, reference checks etc.
as part of the process of confirmation.

During the period of probation (or the extended period of probation) and till such time you are confirmed in the service of the Bank
in writing, the Bank shall have the right to terminate your services by giving 15 (Fifteen) days’ Notice. If you desire to leave the
services of the Bank during the period of probation, you shall serve upon the Bank due Notice of 15 {Fifteen) days.

Upon confirmation in services, the Bank shall have the right to decide your further posting and/or change in role, depending on
3usiness exigencies, and you shall be bound by such decisions.

After confirming you in services, the Bank shall have the right to terminate your services by giving 3 (Three) months’ Notice.
However, the Bank shall have the rights to terminate you forthwith without Notice, if there exists any circumstance necessitating
such termination vis-a-vis the Policies of the Bank.

If you desire to leave the services of the Bank after confirmation, you shall serve upon the Bank due Notice of 1 (One) month.

Prevention of Sexual Harassment

As a responsible employer the Bank is committed to providing a safe work environment to its employees, free from harassment
towards or by the employees, in line with the applicable legislation in the country. This includes harassment of an employee by
supervisors, colleagues, customers, vendors, consultants, contract employees or any other party with whom the Bank has a
‘usiness, service or professional relationship. The Bank encourages employees to express freely, responsibly and in an orderly
manner through defined channels, about any problem or complaint of sexual harassment. Strict action will be taken against the
accused if proved guilty after due enquiry process. In case the complaint is found to be malicious, the complainant shall, if deemed
fit, be liable for appropriate disciplinary action by the Management. You are hereby advised to read thoroughly the policy on
prevention of Sexual Harassment and encouraged to reinforce the maintenance of a work-environment free from sexual
harassment.

Declaration of Life Events

You will duly intimate HR Department of the Bank in writing as regards major life events, occurring during your course of
employment with the Bank, which will have a major impact on your personal and professional life and which may enable you to
avail certain employee benefits and/or may result in any change in the nominees/dependents declared by you. These life changes
may include change in marital status, birth of children, death of nominee/dependent, change in the name of the employee, change
@ the name of the nominees/dependents, additions or deletions in the list of nominees/dependents and change in Permanent or
Correspondence Address. Unless you inform the Bank in writing about such major life events, the Bank shall be reckoning the data
available with it for all purposes, including for benefits, if any.

Intellectual Property
In consideration of the Appointment, you agree:

l. That the Bank shall own (as its exclusive property, free from any obligations towards you) all intellectual property
developed or conceived by you either solely or jointly with others during the period of your employment, (1) that are along
the lines of the businesses, work or investigations of the Bank or as to which you may receive information due to your
employment, or (2) that results from any work which you may do for the Bank or (3) that are otherwise made through the
use of the Bank’s time, facilities or materials; and

IIl.  To execute all necessary papers and otherwise provide proper assistance (at the expenses of the Bank ), during and
subsequent to your employment, to enable the Bank to obtain for itself or its nominees all patents, copyrights, or other
legal protection for such intellectual property in any and all countries.

Prevention of Insider Trading
I In line with the SEBI (Prohibition of Insider Trading) Regulations, 2015 as modified from time to time, you shall comply with
the employde $Havs thading c6de" s Spproved by the Board of Directors of the Bank. In addition, you shall not deal in
securities 'of @s finmdlistadein /the stook!exchangés, when i possession: of lany;unpublishad: price:sénsitive. information or

\



UJJ1VAIL SMALL FINANCE BANK

communicate such information to any person except as required in the normal course of work, or under any law; or counsel

any person to deal in securities on the basis of such information.

You are not authorized to and must not at any time:

a.  Trade on your own account by pledging the credit of the Bank, or

b.  Even on the Bank’s account, enter into any transaction of a speculative or gambling nature or otherwise subject the
Bank to risks which are beyond its financial capacity to bear.

Non-Compete
During your employment with the Bank, you will devote your whole time, attention and skill and your ability for the Bank’s
business. During your employment with the bank, you shall not, without the written permission of the Bank, engage directly or
indirectly in any other business, profession, occupation or other commercial activity, whether as a principal, agent, contractor,
consultant or otherwise, whether full-time or part-time.

You hereby agree not to directly or indirectly compete with the business of the Bank and/or its successors and assigns during the
term of the Appointment and for a period of 2 (Two) years following the expiration or termination of the Appointment
notwithstanding the cause or reason for termination. The remuneration paid to you during the course of this employment shall
constitute adequate consideration for such non-compete obligations.

Duties/Obligations
ou shall:

vi.
vii.

viii.

Xi.

Xii.

xiii.

Xiv.

XV.

Xvi.

xvii.

xviii.

Perform, observe and conform to such duties, directions and instructions including the organization’s code of conduct as
may be assigned or communicated to you by the Bank from time to time.

Ensure all your accounts, dealings and transactions relating to the business of the Bank are true and accurate and you shall
at all times when required render true and just account thereof to the Bank or to such persons asshall be authorized to
receive the same.

Declare in a prescribed format, a statement of your assets and liabilities as and when requested by the Human Resources or
Compliance team.

Not at any time act in a manner detrimental to the interest of the Bank.

Be responsible for safekeeping and return, in good condition and order, all the properties of the Bank , which may be or
happen to be in your use, custody or charge including information relating to the Bank or work related information on your
hand held device, mobile phone, tablets, laptops, desktops and related accessories.

Abide by all the staff rules and, regulations and policies, which may be in force from time to time.

Be expected not to have any financial transaction of any nature whatsoever with all the people you work with eg. Superiors,
subordinates, peers, vendors, consultants, DSA’s, borrowers, depositors, collectors, advocates, valuers, CA’s, auditors etc.
Automatically retire on attaining the age of superannuation, as per Bank's policy on retirement age as amended from time
to time.

Be required to sign and comply with a confidentiality agreement and other such documents and undertaking refating to
confidentiality, ethics, code of conduct and professional work practice that the Bank may consider necessary from time to
time.

Abide by various Human Resources Policies and Procedures of the Bank, which would be applicable at any given point in
time and may change from time to time. The Bank may amend such Policies and Procedures from time to time as per the
business requirement. You should get acquainted with all such Policies and Procedures and the amendments thereof, from
time to time.

Be expected to read and understand the Standard Operating Procedures {SOPs) of the Bank and familiarise yourself with it
and abide by it at all times. The copy of the SOPs will also be available in each department/ branch.

You shall not accept directly or indirectly any commission, share in profit, presents or gratuities from any party dealing with,
or seeking to deal with the Bank, its subsidiaries or its affiliates.

Understand, accept and acknowledge that your designation may undergo change(s) during the term of your employment in
accordance with the operational requirements of the Bank.

Accept and acknowledge that the Bank reserves the right to transfer you to any other location where it is in operation or
may conduct its business in future, at its own sole discretion.

Accept and acknowledge that, for all legal proceedings and disputes relating to your employment with the Bank, the
courts/tribunals/forum in Bangalore alone shall have jurisdiction over all such matters.

Accept and acknowledge that, notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right
to assign you any other role/function commensurate with your Grade as may be deemed appropriate, depending on
administrative exigencies and requirements.

Be governed by the working hours applicable to your location, as defined by the Bank’s policy and applicable legislations of
the concerned State, and communicated to you by your manager.

Upon culmination of the present employment, for any reasons whatsoever, expeditiously return to the Bank all assets
(tangible and intellectual property, including client lists) in as close a working condition as under which they were entrusted
subject to/ IWSARaT Wit SAE felr'3s S50 to remove, delete or destroy content relating to the same on your systems or
devices.

\
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xix. Understand that the appointment may be terminated by the Bank immediately without prior notice, in the event of any
breach by you of any of the terms of this appointment letter, misconduct, your violation of the Bank’s policy including but
not limited to the Code of Conduct, workplace discipline or insubordination, or your being convicted by a Court or
administrative agency of the government or unit thereof of any offence involving fraud, dishonesty, moral turpitude or
similar issue.

Thig offer shall be subject to character and antecedents verification to be undertaken by the Bank to its satisfaction.

.\kj
Kaushik Sur
Regional Manager — HR East

Ujjivan Small Finance Bank Ltd.

Registered Office: Ujjivan Small Finance Bank Ltd., Plot No. 2364/8, Khampur Raya Village, Shadi Kampur,
Main Patel Road, New Delhi-110008. Tel: +91 11 30432121, Fax: +91 11 30432111,

Regional Office: Rishi Tech Park, 4th Floor, Premises No. 02-0360, Plot No. DH-6/2, Action Area ID, New Town,
Kolkata-700160. Tel: +91 33 40452121, Fax; +91 33 40452120

CIN: U65110DL2016PLC302481 W www.ujjivansfb.in E ujiivan.blr@uiiivan.com
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Annexure B
Compensation Break up
Amtin Rs.
Name : Biswajit Borah Incentive Rale : &Tﬁ' Grade “JJ_JH-B_“ ‘” ‘\§|
Designation : CRO Tier A Hr'-.:'
Location : Nagaon State ¢ ﬁ'g:;ﬁ ” .I'

@ earnings o per month per annum Deductions* - | permonth | perannum
Basic 11,152 133,824 Provident Fund 1,393 16,716
HRA - - Professional Tax 150 1,800
Special Allowance 455 5,460 Health Tnsurance Premium Co-Share 100 1,200
COLA - =
Total Earnings (A) 11,607 1139,284 Tolal Deductions (B) '1;6%%‘8; 19,716

Net Pay (C) = (A) - (B) 9,964 119,568

Retirals - Employer Contribution
Provident Fund 1,393 16,716 *Income Tax as applicable, will be in addition to the deductions
mentioned above

Total Retirals (D) - 1,393 16,716
*Professional Tax applicable as per the state slab.
@) Fixed Pay (E)= (A+D) Il 13,000 156,000 *LWF applicable as per the state slab.
Target Variable Pay (TVP) - (F) ] 9,100 | 109,200 |
CIC=E+F | 22,000 | 265,200 |

2. Group Personal Accident Insurance for self - upto INR 5 Lacs as per company policy

3. Group Term Life Insurance for self - 3 times Annual Guranteed Cash Component (GCC: Basic + HRA + Special Allowance) subject to a minimum
10 Lacs and maximum of 1 crore

4. Group Health Insurance - Coverage upto Rs. 3 Lacs (for self, spouse, two children and two parents/ parents in law} as per company policy.
Rs, 100 recovery from salary towards employees co-share of premium

5. Top up Policy- Voluntary benefit available. Employee paid coverage for incresing the base sum insured,

6. Employee Deposit Linked Insurance - Statutory death benefit available as support to nominee/s, in case of the unfortunate event of death
of employee. Linked to PF contribution and balance in PF account.

Please note:

Target Variable Pay:

a. Incentives: The Bank allows for a payout of incentives subject to a maximum cap of 70% of Yearly Fixed Pay in every financial year.

b. Performance Bonus: For Bonus earning roles, the Bank is introducing a policy of paying performance bonus using 10% of Total CTC as a
target for the bonus. This amount will be paid depending on achievement of the Bank’s Profit after Tax Target. Individual payouts will be done
based on performance rating.

C. Statutory Bonus: Employees getting less than Rs.21000 per month as their salary are eligible for Statutory Bonus, paid on a monthly basis.
This component is guided by Payment of Bonus Act, 1965. One Month’s Basic or Minimum Bonus (Rs.7000) or Minimum Wages of the state will be
paid, over and above CTC.

Detalls refated to your Compensation are strictly confidential, .

nvestment as a Declaration under the Income Tax Act. Kindly contact HR for support

%ﬁv note that there could be additional tax liability arising out of any com pensation change. You are required to provide details of
y

ke

egional Manager — HR East

Ujjivan Small Finance Bank Led.

Registered Office: Ujjivan Small Finance Bank Led, Plot No, 23t Aliage, Shadi Kampur
Maiit Patel Road, New Delhi- 110008, Tel: +91 11 30432123,

Regional Office: Rishi Tech Park, 4th Floor, Premises Ne. 02-0360, Plot N DH-E/2, Action Arca D, Mew Town
Kolkata=700160, Tel: #9717 33 404521279, Fax: +87 3340452120

CIN: UGSTTODL20T6PLCI02481T - Whwww.ujjivanstb.in - Eujiivan.blrg ujjivancom
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Annexure C

On the date of joining you shall produce before the HR official of the Bank, originals of the following:
1. Updated version of your Resume
2 Certificates & Mark Sheets in support of your Educational Qualification (SSLC, PUC, Degree & Post Graduation, if any).
3. If youare currently serving any employer, Salary Certificate/Salary Slips for the immediate preceding 3 months.
4 If you had served any other employers other than the current employer, documents specifying the date of joining and date
of relieving (such as Experience Certificate / Appointment Letter and Relieving Letter / FFS Documents / Confirmation

Letter).
5. Address Proof (any one: Voter’s ID / Driving License / Passport / Aadhaar Card).
6. PAN Card.

7. Latest Photographs (3 passports and 2 stamp size, both with white background).
{You shall be permitted to join the services of the Bank only upon submission of all the above.)
Duly self-attested copies of the above documents should be submitted to the Bank in the below mentioned address at least 15
(Fifteen) working days prior to the date of proposed joining: Palash Pratim Duarah, Officer - Employee Engagement,
Contact No- 6900180424 at Jorhat Area Office, MG Road, Infront of Jorhat Public Bus Stand, Jorhat-785001..
Within 2 (Two) days of joining, the following documents in original should be submitted to the Bank:

1. Medical Fitness Certificate (for below 40 years): Inter alia, certifying that the candidate is of 18 years of age or above, the

® candidate is physically and mentally fit to work, the candidate had no major accidents or illness in the recent past which will
impede the candidate’s ability to carry out the jobs of similar nature.
ii. For candidates above 40 years of age, the following tests to be carried out and the satisfactory Medical Report to be
submitted:
e  Complete Blood Count e  Platelet Count
e Hemoglobin e  Blood Group & RII
e Packed Cell Volume e Urine Routine
° MCHC, MCV, MCH . RBS
° WBC, Differential Count e  Chest X —Ray
e Peripheral Smear e  Physician Consultation
® U RBC, ESR ° ECG

If you are currently serving any employer, the originals of Experience Certificate, Relieving Letter or No Due Certificate issued by the
current employer should be submitted within 60 (Sixty) days of joining.

The Bank reserves its right to conduct background verification with respect to verifying your academic records, criminal/civil
records, career/ reference checks, credit bureau checks, address verification etc., either before or after your joining the Bank.

If you are already enrolled with Employee Provident Fund Organization, you should provide to the Bank before joining the services
of the Bank, Aadhaar compliant Universal Account Number (‘UAN’), PF Account Number, and Address for Correspondence (of the
employer / trust). If you fail to provide to the Bank the Aadhaar compliant UAN, your joining date shall get postponed till such time

@vou submit Aadhaar compliant UAN. (However, if you come under the definition of Excluded Employee within the meaning of the
Employees’ Provident Fund Scheme, 1952, you shall be allowed to join the services without enrolling for EPF. In such case, you may
choose to enroll for EPF after making your UAN compliant with Aadhaar.)

If, at any time, the Bank finds that you have suppressed/concealed any information or provided false/misleading information, your
candidature or appointment shall be cancelled. in such case, the Bank shall have the right to recover from you damages.

=

fushik Sur
Regional Manager — HR East
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RIKU SHARMAH
DESIG : C/N- 870

UNIT :9th AP.Bn. Barhampur(Nagaon)
Date of birth : 02-01-1995

Date of App :01-08-2018

‘Blood group : “AB"+ ( Positive)
|dentification mark : One mole

hand.
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